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	Position:   
	Director, Legal Affairs
	Incumbent:    
	TBD 

	Division:
	Kruger Inc.
	Sector/Department:   
	Legal Affairs

	Location:
	Head Office (Montréal)
	Date:    
	2026-04-16



POSITION OVERVIEW

The Director, Legal Affairs is responsible for advising Kruger Inc. on legal matters related to its strategy and corporate structure, in support of management’s strategic directions, as well as the governance, compliance and business activities of the organization and its affiliated entities.

Acting as a key business partner, the incumbent advises senior management and works closely with internal teams to support corporate initiatives, ensure proactive management of legal risks, and oversee compliance with applicable legal and regulatory requirements.

The Director, Legal Affairs also assumes certain delegated responsibilities in support of the Corporate Secretariat, under the supervision of the Corporate Secretary.


REPORTING RELATIONSHIP

This position reports to the Vice-President, Legal Affairs of Kruger Inc.


RESPONSIBILITIES

1. Strategic legal support for corporate activities and growth initiatives

· Contribute strategically to the legal oversight of Kruger Inc.’s corporate activities, including cross-functional projects, organizational initiatives, and matters of institutional significance.
· Act as legal counsel to senior management on corporate, regulatory, and governance matters.
· Assess legal risks and provide pragmatic recommendations aligned with the organization’s business objectives.

2. Corporate law, governance and entity management

· Support activities related to corporate law, including entity structures, intercompany relationships and governance matters.
· Participate in the preparation, review, and updating of corporate resolutions, statutory documents, and regulatory filings.
· Collaborate on corporate reorganizations, as well as the creation, maintenance or dissolution of legal entities.

3. Support to the Corporate Secretariat

· Assist the Corporate Secretary, as delegated, in certain corporate governance activities of Kruger Inc.
· Contribute to the preparation and follow-up of documentation related to meetings of the Board of Directors, its committees and shareholders’ meetings (agendas, resolutions, corporate documentation).
· Participate in the review and coordination of minutes, corporate records, and other statutory documents, in collaboration with the legal team.
· Support compliance with regulatory obligations and governance best practices applicable to the group’s entities.

This role does not replace the functions of the Corporate Secretary but rather provides structured and occasional support.

4. Compliance and risk management

· Support the implementation and application of internal compliance, ethics and governance policies.
· Participate in the identification, assessment, and mitigation of legal and regulatory risks.
· Collaborate with internal teams during audits, inspections or information requests from regulatory authorities, as required.

5. Management of external counsel and continuous improvement

· Coordinate mandates assigned to external legal counsel and ensure rigorous oversight of costs and service quality.
· Contribute to the continuous improvement of processes, templates and practices within the corporate legal function.
· Participate in special projects and strategic initiatives, as required by the organization.

6. Environmental and Health & Safety Responsibilities

· Comply with and promote Kruger Inc.’s policies related to environmental protection and health and safety, while actively contributing to a safe and responsible workplace.


REQUIREMENTS

· Bachelor of Laws (LL.B. or J.D.).
· Member in good standing of a Canadian bar.
· Minimum of twelve years of relevant experience in corporate and/or commercial law, ideally in an in-house environment.
· Demonstrated experience in a complex, multi-entity corporate environment.
· Strong understanding of principles of corporate governance and compliance.
· Excellent legal analysis, professional judgment and risk management skills.
· Ability to interact effectively with senior-level stakeholders, including executive management and board members.
· Excellent communication and collaboration skills.
· Bilingualism in French and English, both spoken and written.



IMPORTANT NOTICE
All employees are required to carry out their duties in accordance with Kruger’s values and policies. They are responsible for complying with applicable legal, environmental and corporate requirements and related procedures, and for reporting any incident or potential risk. Each employee is also responsible for taking the necessary measures to protect their own health and safety, as well as that of their colleagues, and for contributing to the identification and elimination of workplace hazards.
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